STRATFORD BOROUGH COUNCIL
REGULAR MEETING AGENDA
JANUARY 14, 2020
7:00 P.M.

CALL TO ORDER: THE STRATFORD REGULAR COUNCIL MEETING FOR JANUARY 14, 2020.

PLEDGE OF ALLEGIANCE AND PRAYER:

STATEMENT OF ADVERTISEMENT:
Notice of this meeting has been provided to the Courier Post and The Retrospect and is posted on the Borough
Hall Bulletin Board stating the time and the place of the meeting.

ROLL CALL:

MAYOR JOSH KEENAN STUART PLATT, BOROUGH SOLICITOR
COUNCIL PRESIDENT LINDA HALL RON MORELLO, POLICE CHIEF

COUNCILMAN STEPHEN GANDY CHRIS CONROY, BOROUGH ADMINISTRATOR
COUNCILMAN PATRICK GILLIGAN MICHAELA BOSLER, ACTING BOROUGH CLERK

COUNCILMAN PATRICK GREEN
COUNCILWOMAN TINA LOMANNO

PUBLIC PORTION FOR AGENDA ITEMS ONLY:
Motion to go to open public portion on agenda items only:
Motion: Second: Voice Vote:

Motion to close public portion on agenda items:
Motion: Second: Voice Vote:

PROCLAMATION
EMPLOYEE OF THE YEAR — BA TANG

REPORTS:

ORDINANCE & PROPERTY Councilman Patrick Green
FINANCE & REVENUE Councilman Patrick Gilligan
POLICE Councilwoman Tina Lomanno
EMERGENCY SERVICES Councilman Stephen Gandy
PUBLIC WORKS & LIGHTING Councilman Patrick Green
PUBLIC EVENTS Councilwoman Linda Hall
OLD BUSINESS: NONE

NEW BUSINESS:
ORD. 2020:03 ORDINANCE TO EXCEED THE MUNICIPAL BUDGET APPROPRIATION LIMITS AND

TO ESTABLISH A CAP BANK (N.J.S.A. 40A:4-45.14)
This is the first reading and introduction, the public hearing for this ordinance will be on February 11, 2020 at 7:00 pm.

Motion: Second: RCV:

This agenda is subject to change



RESOLUTIONS:

RESOLUTIONS 2020:045 THROUGH 2020:050 WILL BE DONE AS A CONSENT AGENDA
Council can at this time request to remove any of the resolutions from the consent agenda and they can be

voted on separately.
RES. 2020:045
RES. 2020:046
RES. 2020:047

RES. 2020:048

RES. 2020:049

RES. 2020:050

APPOINTMENT OF RISK MANAGEMENT CONSULTANT
APPOINTING STATEWIDE FUND COMMISSIONER
ADOPTING DOMESTIC VIOLENCE POLICY

APPROVING CHANGE ORDER #1 (FINAL) RESURFACING OF SUNNYBROOK RD. AND
SUNNYBROOK CT.

APPROVING CHANGE ORDER #1 RESURFACING OF EVERGREEN RD.

A RESOLUTION PROVIDING FOR A MEETING NOT OPEN TO THE PUBLIC IN ACCORDANCE
WITH THE PROVISIONS OF THE NEW JERSEY OPEN PUBLIC MEETINGS ACT, NJSA 10:4-12
The topic of discussion is related to Attorney/Client Matters. These items are for #7 of
the Executive Session Resolution for matter relating to litigation, negotiations, and the
Attorney-Client Privilege.

Motion: Second: RCV:
APPROVAL OF BILLS:

Animal checks through

Manual checks through

Payroll checks through and

Payroll checks through

Automated checks through

Various electronic transfers and potential interim payments to

Motion:

Second: RCV:

COUNCIL COMMENTS:

GOOD AND WELFARE:

Motion to open the meeting to the public for Good and Welfare:

Motion:

Second: Voice Vote:

Please step up to the podium, state your name and address and sign the sign-in sheet.



Motion to close the public portion for Good and Welfare:

Motion: Second: Voice Vote:
EXECUTIVE SESSION

Motion to go into Executive Session:

Motion: Second: Voice Vote

Motion to leave Executive Session:

Motion: Second: Voice Vote

RES. 2020:051 APPOINTMENT OF REDEVELOPMENT FINANCIAL CONSULTANT
Motion: Second: RCV:

ADJOURN:

Motion: Second: Voice Vote:




PROCLAMATION
EMPLOYEE OF THE YEAR
BA TANG

WHEREAS, each year Mayor and Council of the Borough of Stratford recognizes an
exemplary employee whose public demeanor and morale, motivation level and
work ethic, attendance and punctuality, should be modelled by all; and

WHEREAS, the Sewer Department’s Ba Tang is such exemplary employee and
deserves said recognition;

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of
Stratford to recognize Ba Tang as employee of the year for the Borough of
Stratford.

Mayor Josh Keenan Date



ORDINANCE 2020:03

ORDINANCE TO EXCEED THE MUNICIPAL BUDGET APPROPRIATION
LIMITS AND TO ESTABLISH A CAP BANK
(N.J.S.A. 40A:4-45.14)

WHEREAS, the Local Government Cap Law, N.J.S. 40A:4-45.1 et seq., provides that in the preparation of its annual budget, a
municipality shall limit any increase in said budget to 2.5% unless authorized by ordinance to increase it to 3.5% over the previous
year’s final appropriations, subject to certain exceptions; and,

WHEREAS, N.J.S.A. 40A:4-45.15a provides that a municipality may, when authorized by ordinance, appropriate the difference between
the amount of its actual final appropriation and the 3.5% percentage rate as an exception to its final appropriations in either of the
next two succeeding years; and

WHEREAS, the Mayor and Council of the Borough of Stratford in the County of Camden, finds it advisable and necessary to increase
its CY2020 budget by up to 3.5% over the previous year’s final appropriations, in the interest of promoting the health, safety and
welfare of the citizens; and

WHEREAS, the Mayor and Council hereby determines that a 3.5% increase in the budget for said year, amounting to $177,457.25 in
excess of the increase in final appropriations otherwise permitted by the Local Government Cap Law, is advisable and necessary; and

WHEREAS, THE Mayor and Borough Council hereby determines that any amount authorized hereinabove that is not appropriated as
part of the final budget shall be retained as an exception to final appropriation in either of the next two succeeding years.

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Borough Council of the Borough of Stratford, in the County of Camden, a majority
of the full authorized membership of the governing body affirmatively concurring, that, in the CY2020 budget year, the final
appropriations of the Borough of Stratford shall, in accordance with this ordinance and N.J.S.A. 40A:4-45.14, be increased by 3.5%,
amounting to $177,457.25 and that the CY2020 municipal budget for the Borough of Stratford be approved and adopted in accordance
with this ordinance; and

BE IT FURTHER ORDAINED, that a certified copy of this ordinance as introduced to be filed with the Director of the Division of Local
Government Services within 5 days of introduction; and

BE IT FURTHER ORDAINED, that a certified copy of this ordinance upon adoption, with the recorded vote included thereon, be filed
with said Director within 5 days after such adoption.

Josh Keenan, Mayor

PUBLIC NOTICE
Notice is hereby given that the foregoing ordinance was introduced and passed on the first reading at the meeting of the Governing
Body held on the 14" of January 2020 and will be considered for final passage on the 11t day of February meeting at 7PM at the
Stratford Justice Facility, 315 Union Avenue, Stratford, NJ.

Michaela Bosler, Acting Borough Clerk

PUBLIC NOTICE
Notice is hereby given that the foregoing ordinance was adopted for final passage on the 11" day of February 2020 at a meeting at
the Stratford Justice Facility, 315 Union Avenue, Stratford, NJ.



Michaela Bosler, Acting Borough Clerk

O




RESOLUTION 2020:045
APPOINTING RISK MANAGEMENT CONSULTANT

WHEREAS, (hereinafter “Local Unit”) has joined the Statewide Insurance Fund
(hereinafter “Fund”), a joint insurance fund as defined in N.J.S.A. 40A:10-36 et seq.; and

WHEREAS, the Bylaws require participating members to appoint a Risk Management Consultant, as those
positions are defined in the Bylaws, if requested to do so by the “Fund”; and

WHEREAS, the Local Unit has complied with relevant law with regard to the appointment of a Risk management
Consultant; and

WHEREAS, the “Fund” has requested its members to appoint individuals or entities to that position; and

NOW, THEREFORE, BE IT RESOLVED by the governing body of “Local Unit”, in the County of
and State of New Jersey, as follows:

1. (Local Unit) hereby appoints
its Risk Management Consultant.

2. The Fund Commissioner (authorized representative of the public entity) and Risk Management Consultant are
hereby authorized to execute the Risk Management Consultant’s Agreement for the year 2020 in the form attached
hereto.

BY:

JOSH KEENAN, MAYOR

ATTEST:

MICHAELA BOSLER,
ACTING BOROUGH CLERK

I, Michaela Bosler, Acting Borough Clerk, do hereby certify the foregoing Resolution to be a true and complete copy of a
Resolution duly adopted at a public meeting of the Governing Body of the Borough of Stratford held on January 14,
2020.

MICHAELA BOSLER,
ACTING BOROUGH CLERK

Witness my hand and seal of the
of
This day of ,20



2020 FUND YEAR
STATEWIDE INSURANCE FUND

RISK MANAGEMENT CONSULTANT’S AGREEMENT

THIS AGREEMENT entered into this day of 20 , among the Statewide Insurance
Fund (“FUND"), a joint insurance fund of the State of New Jersey,
(“MEMBER”) and (“RISK MANAGEMENT

CONSULTANT”) through a fair and open process, pursuant to N.J.S.A.19:44A-20.4.

WHEREAS, the CONSULTANT has offered to the MEMBER professional risk management consulting services as
required by the Bylaws of the FUND; and

WHEREAS, the CONSULTANT has advised the FUND that he/she is familiar with the terms, conditions and
operations of the FUND; and

WHEREAS, the MEMBER desires these professional services from the CONSULTANT; and

WHEREAS, the MEMBER has complied with relevant law in regard to the appointment of a Risk
Management Consultant; and

WHEREAS, the Bylaws of the FUND require that members engage a CONSULTANT and that the
CONSULTANT comply with certain requirements set forth therein.

NOW, THEREFORE, the parties in consideration of the mutual promises and covenants set forth herein,
agree as follows:

1. For and in consideration of the amount stated hereinafter, the CONSULTANT shall:

(a) assist in evaluating the MEMBER’S exposures and advise on matters relating to the Member’s
operation and coverage.

(b) explain to the MEMBER, or its representatives, the various coverages available from the FUND.

(c) explain to the MEMBER, or its representatives, the terms of the member’s commitment and
obligations to the FUND.

(d) explain to the MEMBER, or its representatives the operation of the FUND.

(e) prepare applications, statements of values, etc., on behalf of the MEMBER, if required by the FUND.
(f) review the MEMBER'’S assessment and assist in the preparation of the MEMBER'’S insurance budget.

(g) review losses and engineering reports and provide assistance to the MEMBER’S safety committee, if
required.

(h) assist in the claims settlement process, if required, by MEMBER or FUND.

(i) attend the majority of meetings of the Fund Commissioners or Executive Committee, if requested, and

perform such other services as required by the MEMBER or the FUND.
(i) comply with the obligations imposed upon Risk Managers in the FUND’s Bylaws.



(k) act in good faith and fair dealing to the FUND.
(n perform other duties for the FUND as may be required from time to time by the FUND.
2. In exchange for the above services, the CONSULTANT shall be compensated in the following manner:

(a) The CONSULTANT shall be paid by the FUND, on behalf of the MEMBER, a fee as compensation for
services rendered. Said fee, an apportionment of the MEMBER’s assessment: 6% of workers’ compensation
(excluding any fees, PLIGA, and loss ratio apportionment); 7.5% of non WC assessment (excluding any fees,
PLIGA, and loss ratio apportionment);

(b) The CONSULTANT shall be entitled to compensation for services provided during any calendar year
only if the CONSULTANT has been appointed and holds the position of Risk Management Consultant, as of
January 31 of the said calendar year for counties and municipalities holding general elections and July 30 for
municipalities holding regular elections.

(c) For any insurance coverages authorized by the MEMBER to be placed outside the FUND, the
CONSULTANT shall receive as compensation the normal brokerage commissions paid by the insurance
company. The premiums for said policies shall not be added to the FUND’s assessment in computing the fee
set forth in 2(a).

(d) If the MEMBER shall require of the CONSULTANT extra services other than those outlined above, the
CONSULTANT shall be paid by the MEMBER a fee at a rate to be negotiated by the parties.

3. The term of this Agreement shall be from January 1, 2020 to January 1, 2021. However, this Agreement
may be terminated by either party at any time by mailing to the other thirty (30) days written notice, certified
mail return receipt.

4, The CONSULTANT shall comply with all laws applicable to producers who provide insurance products
to public entities and shall comply with all applicable statutes and regulations relating to joint insurance funds.

5. The CONSULTANT agrees to comply with all affirmative action laws applicable in accordance with
Exhibit A and to submit all necessary documentation establishing compliance within seven (7) days of this
Agreement.

ATTEST:

Member Representative

ATTEST:



Risk Management Consultant Corporate Officer

ATTEST:

Statewide Insurance Fund Chairperson

EXHIBIT A
STATEWIDE INSURANCE FUND

MANDATORY EQUAL EMPLOYMENT OPPORTUNITY NOTICE
(N.J.S.A. 10:5-31 et seq. and N.J.A.C. 17:27 et seq.)
GOODS, PROFESSIONAL SERVICES AND GENERAL SERVICE CONTRACTS

This form is a summary of the successful professional service entity’s requirement to comply with the
requirements of N.J.S.A. 10:5-31 et seq. and N.J.A.C. 17:27 et seq.

The successful professional service entity shall submit to the Statewide Insurance Fund, after notification of
award but prior to execution of this contract, one of the following three documents as forms of evidence:

(a) A photocopy of a valid letter that the vendor is operating under an existing Federally approved or
sanctioned affirmative action program (good for one year from the date of the letter);

OR

(b) A photocopy of a Certificate of Employee Information Report approval, issued in accordance with
N.J.A.C. 17:27-1.1 et seq.;

OR

(c) A photocopy of a completed Employee Information Report (Form AA302) provided by the Division of
Contract Compliance and completed by the vendor in accordance with N.J.A.C. 17:27-1.1 et seq.

The successful professional service entity may obtain the Employee Information Report (AA302) from the
Statewide Insurance Fund during normal business hours.

The undersigned professional service entity certifies that he/she is aware of the commitment to comply with
the requirements of N.J.S.A. 10:5-31 et seq. and N.J.A.C. 17:27 et seq. and agrees to furnish the required forms
of evidence.



The undersigned professional service entity further understands that his/her submission shall be rejected as
non-responsive if said professional service entity fails to comply with the requirements of N.J.S.A. 10:5-31 et
seq. and N.J.A.C. 17:27 et seq.

COMPANY:
Risk Management Consultant

SIGNATURE:

PRINT NAME:

TITLE: DATE:



RESOLUTION 2020:046
APPOINTING STATEWIDE FUND COMMISSIONER

WHEREAS, the Borough of Stratford (hereinafter “Local Unit”) is a member of the Statewide
Insurance Fund (hereinafter “Fund”), a joint insurance fund as defined in N.J.S.A. 40A:10-36 et seq_.;
and

WHEREAS, the Fund’s Bylaws require participating members to appoint a Fund
Commissioner;

NOW, THEREFORE, BE IT RESOLVED by the governing body of the Borough of Stratford
that Chris Conroy is hereby appointed as the Fund Commissioner for the Local Unit for the Fund
Year 2020; and

BE IT FURTHER RESOLVED that Mayor Josh Keenan is hereby appointed as the Alternate
Fund Commissioner for the Local Unit for the Fund Year 2020; and

BE IT FURTHER RESOLVED that the Local Unit's Fund Commissioner is authorized and
directed to execute all such documents as required by the Fund.

BY:

JOSH KEENAN, MAYOR

ATTEST:

MICHAELA BOSLER,
ACTING BOROUGH CLERK

I, Michaela Bosler, Acting Borough Clerk, do hereby certify the foregoing Resolution to be a true and
complete copy of a Resolution duly adopted at a public meeting of the Governing Body of the Borough
of Stratford held on January 14, 2020.

MICHAELA BOSLER,
ACTING BOROUGH CLERK



RESOLUTION 2020:047
ADOPTING DOMESTIC VIOLENCE POLICY

WHEREAS, on or about October 15, 2019, the New Jersey Civil Service Commission issued a
Statewide Domestic Violence Policy (DVP) for Public Employers, which is attached hereto; and

WHEREAS, pursuant to N.J.S.A. 11A:2-6a(b)(1), “The [Civil Service Commission] shall develop a
uniform domestic violence policy, which all public employers shall adopt and distribute to their
employees, regardless of whether a public employer is subject to the provisions of Title 11A, Civil
Service, of the New Jersey Statutes;” and

WHEREAS, the Borough of Stratford seeks to update its Personnel Policies and Procedures Manual
to comply with N.J.S.A. 11A:2-6a(b)(1).

NOW, THEREFORE BE IT RESOLVED, by the Mayor and Council of the Borough of Stratford,
County of Camden, that the Borough of Stratford Policies and Procedures Manual is updated as
follows:

1. The Statewide DVP (which is attached hereto) shall be referenced and adopted in the Borough
of Stratford Personnel Policies and Procedures Manual.

2. The Borough of Stratford Personnel Policies and Procedures Manual shall designate Chris
Conroy and Thomas Farrell as primary and secondary Human Resources Officer (HRO) for
the purposes of the DVP

3. The Table of Contents shall be updated to reflect the inclusion Borough’s adoption fo the
Statewide DVP.

BE IT FURTHER RESOLVED that a copy of the updated Borough of Stratford Personnel Policies and
Procedures Manual is on file with the Clerk’s office; and

BE IT FURTHER RESOLVED that a copy of this Resolution shall be forwarded to the Borough Clerk
for distribution to all Borough employees.

BY:

JOSH KEENAN, MAYOR

ATTEST:

MICHAELA BOSLER,
ACTING BOROUGH CLERK

I, Michaela Bosler, Acting Borough Clerk, do hereby certify the foregoing Resolution to be a true and
complete copy of a Resolution duly adopted at a public meeting of the Governing Body of the Borough
of Stratford held on January 14, 2020.

MICHAELA BOSLER,
ACTING BOROUGH CLERK



STATE OF NEW JERSEY
DOMESTIC VIOLENCE POLICY FOR PUBLIC EMPLOYERS

l. PURPOSE

The purpose of the State of New Jersey Domestic Violence Policy for Public Employers
(herein “policy”) Is to set forth a uniform domestic viclence policy for all public employers
to adopt In accordance with N.L.S.A, 11A:2-6a. The purpose of this pollcy is also to
encourage employses who are victims of domastle viclence, and those impacted by
domestic violence, to seek asslstance from thelr human resources officers and provide a
standard for human regources officers to follow when responding to employees.

it DEFINITIONS
The followlng terms are defined solely for the purpose of this palicy:

1) Domastic Violence — Acts or threatened acts, that are used by a perpetrator fo gain
power and control over a current or former spouse, famlly member, household
membar, Intimate partner, someone the perpetrator dated, or person with whom the
perpetrator shares a child in common or anticipates having a child In common if one

of the parties is pregnant. Domastic viclence includes, but is not limited to the
following: physlcal violsnos; injury; intimidation; sexual violence or abuse; emotlonal
and/or psychologlcal Intimidation; verbal abuse; threats; harassment; cyber
harassment; stalking; economic abuse or control; damaging property to Intimidate or
attempt to control the behavlor of a parson in a refationship with the perpetrator;

strangulation; or abuse of animals or pets.

2) Abuser/Perpetrator — An indlvidual who commits or threatens to commit an act of
domestic violsnce, including unwarranted viclence against individuals and animals,
Other abusive bahaviors and forms of violence can Include the following: bullying,
humiliating, isolating, Intimidating, harassing, stalking, or threatening the victim,

disturbing someadne's paace, or destraying someone’s property.

Domestic Viglence Poliey



3)

4)

6)

8)

n

Human Resources Offlcer (HRO) - An employes of a publio employer with a human
resources Job title, or its equivalent, who Is responsible for orlenting, training,
counsellng, and appralsing staff, Persons deslghated by the employer as the
primary of secondary contact to assist employees in reporting domestlc viclence
incldents.

Intimate Pariner — Partners of any sexual erlentation or preference who have been
legally marrled or formerly marrled to one ancther, have a child or children in comimon,
or anticipate having a chlid in common If one party is pregnant, Intlmate partner also

“ineludes those who live together or have lived together, as well as persons who are

dating or have dated In the past.

Temporary Restralning Order (TRO) ~ A clvil court order lssued by a judge to protect
the life, heaith or well-being of a victim, TROs can prohibit domestic violence
offenders from having contact with victims, either in person or through any means of
communication, including third perties. TROs also can prohibit offenders from a
vietim's homs and workplace. A violation of a TRC may be & criminai offense, ATRO
wil last approximately 10 business days, or until a court holds a heating to determine
if & Final Restralning Order (FRO) is heeded. In New Jersey, thare is no expiration of

a FRO.

Victim — A person who s 18 years of age or older or who is an emancipated minor
and who has been subjected to domestle violence by a spouse, former spouse, ot any
other person who is a present hotusehold member or was at any {ime a household
member. A victim of domestic violence is also any parean, regardless of age, who
has been subjected to domestic violence by one of the following actors: a person with
whom the victim has a chitd in common; & person with whom the victim anticipates
having & child In common, if one of the partles is pregnant; and a person with whom
the victim has had a dating relationship.

Workplace-Related Incldents — incidents of domestic violence, sexual violence, dating
violence, and stalking, inciuding acts, attempted acts, or threatened acts by or against
employeas, the families of employees, andfor their property, that imperil the safely,
wall-being, or productivity of any person associated with a public employee in the
State of New Jersey, regardiess of whether the act occurred in or outside the
organization's physical workplace. An employee is consldered to be In the workplace
while In or using the resources of the employsr. This Includes, but Is not limited to,
facilitles, work sites, equipment, vehicles, or while on work-related travel,




. PERSONS COVERED BY THIS POLICY

All New Jersey public employees are covered under this pollcy. A State of New Jersey
public employsr ls any state, caunty, municipality, school distriot, or other political
subdivision thereof, and any agency, authority, or instrumentality of the foregoing.
Casual/seasonal employees, Interns, volunteers and temporary employees of any public
employer at any workplace focation are also covered under this policy.

V. RESPONSIBILITY OF EMPLOYERS TO DESIGNATE A HUMAN RESOURCES
OFFICER

All public employers shall deslgnate an HRO to assist employees who are viotims of
domestic viclence,

The designated HRO must recelve tralning on responding to and assisting amployees
who are domestic viclence victims in accordance with this policy. Should the HRO be
unavaliable at any time, the employer must designate a secondary HRO, who must also
be appropriately tralned to respond and asslst domestic violence victims pursuant to this

policy.

Managers and supervisors are often aware of oifoumstances involving an employee who
is experiencing domestio violence. Managers and supervisors are required to refer any
employee who Is experlencing domestlc violence or who report witnessing domestlc
violence to the designated HRO. Managers and supervisors must maintain
confidentiality, to the extent possible, and be sensitive, compassionate, and respectful to
the needs of persons who are victims of domestic violence. The name and contact
information of the designated HRO must be provided to all employses.

This policy’ does not supersede applicable laws, guidelines, standard operating
procedures, internal affalrs policies, or New Jersey Attorney General directives and
guldelines that impose a duty to report. For example, if there is any Indication a child may
also be & viotim, raporting is meandatory to the Department of Children and Familles, Child
Protaction and Permanency, undar N.J.8.A, 9:6-8.13.

V. DOMESTIC VIOLENCE REPORTING PROCEDURES

Employees who are victims of domastle violence are encouraged to seek immediate
assistance from their HRO. Employees who have Informatlon about or wlithess an act of
domestic violence against an employee, are ancouraged to repart that information to the
deslgnated HRO, unless the employee Is required to report the domestic viclence
pursuant to applicable laws, guldelines, standard operating procedures, nternal affairs
nolicles, or New Jersey Attorney General directives and guldelines that impose a duty to

raport, in which oase the employee must so report to the appropriate authority in addition
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to reporting to the designated HRO. Nathing In this polloy shall preclude an employee
from contacting 811 in emergency situations. Indeed, HROs shall remind employees to
contact 811 if they feel they are In immediate danger.

Each designated HRO shall.

A. Immediately respond to an employee upon request and provide a safe and
confidential location to allow the employee to discuss the circumstances
surrounding the domestic violence Iincident and the request for assistance.

B. Determine whether there Is an imminent and emergent need to contact 911 and/or
local law enfercement.

C. Provide the empioyee with resource informatlon and a confidential telephone line
to make necassary calls for services for emergent intervention and. supportive
services, when appropriate. The HRO or the employes can confact the
appropriate Employee Assistance Program to assist with sacuring resources and
confidential services.

D. Refer the employae to the provisions and protections of The New Jersey Security
and Financlal Empowerment Act, N.J.8.A, 34:11C-1 et seq. (NJ SAFE Act),
referencad under Section Vill of this policy.

E. In cases where domestic violence involved a sexual touching or sexual assault
between state employass, the HRO Is also required to report the incident to their
agency's EEO Officer or Tille IX Officer, as appropriate,

E. If thers is a report of sexual assault or abuse, the viatlim should be offered the
services of the Sexual Assault Response Team.

G. Maintain the confidentiality of the employse and all parties involved, to the extent
practical and appropriate under the ciroumstances, pursuant to this polioy. (Ses
Section Vi),

H. Upon the employee's consent, the employes may provide the HRO with copies of
any TROs, FROs, andfor civil rastraint agreements that pertain to restraints In the
work place and ensure that security personnel are aware of the names of
individuals who are prohibited from appearing at the work location while the
employee who sought the restraining order is present. All copies of TROs and
FROs must be kept in a separate confidential personnel file,

Vi, CONFIDENTIALITY POLICY

In responding to reports of domestlc violence, the HRO shall seek to mainfain

confidentiality to protect an employee making a report of, witnassing, or experlencing

domestic violenoe, to the extent practical and appropriate under the clreumstances and

allowed by law. Thus, this policy does not supsrsede applicable laws, guidelines,

standard operating procedures, internal affairs policles, or New Jarsey Attorney General
directives and guldeiines that impose a duty to report,

Domestic Violence Pollcv



This aonfidentiallty policy shall not prevent disclosure where to do so would resuit in
physical harm to any person or jeopardize safety within the workplace. When information
must be disclosed to protect the safety of indlviduals In the workplace, the HRO shall limit
the breadth and confent of such disclosure to information reasonably necessary to protect
the safety of the disclosing employee and others and comply with the faw. The HRO shall
pravide advance notice to the employee who disclosed Information, to the extent possible,
i the disclosure must be shared with other parties In order to maintain safety in the
workplace or elsewhers. The HRO shall also provide the employee with the name and
title of the person to whom they intend to provide the employee's statement and shall
axplain the necessity and purpose regarding the disclosure. For example, If the
substance of the disclosure presents a threat to employees, then law enforcement will be
alerted Immediately.

This policy does not supersede applicable laws, guidelines, standard operating
procedures, intemal affairs policles, or New Jersey Attorney Genaral diractives and
guidelines where mandatory reporting is required by the appointing authority or a specific
class of employess.

VI, CONFIDENTIALITY OF EMPLOYEE RECORDS

To ansure confidentiality and accuracy of information, this policy requires the HRO to
keep all documents and reports of domestic violence in confidential personnel file
separate flom the employea's other personnel racords. These records shall be
considered personnel records and shall not be governmant records available for public
access under the Open Public Records Act. See N.J.S.A. 47:1A-10,

VIl THE NEW JERSEY SECURITY AND FINANCIAL EMPOWERMENT ACT

The New Jersey Sscurity and Financial Empowerment Act, N.J.S.A, 34:11C-1, et sed.
(NJ SAFE Act), Is a law that provides employment protection for victims of domestic or
sexual violence.

The NJ SAFE Act allows a maximum of 20 days of unpaid leava In one 12-manth period,
to be used within 12 months following any act of demestic or sexual violence, To be
eligible, the employae must have worked at least 1,000 hours during the 12-month period
immadiately before the act of domestic or sexual violence. Further, the employes must
have workad for an employer In the State that employs 26 or more employees for each
working day during 20 or more calendar weeks In the current or Immediately preceding
calendar year. This leave can be taken intermittently in days, but not hours,
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Leave under the NJ SAFE Act may be taken by an employae who is a victim of domestic
violence, as that term Is defined in N.J.SA. 20:26-19 arid N.J.S.A. 30:4-27.6,
respectively. Leave may also be taken by an employes whose child, parent, spouse,
domestic pariner, civil union pariner, or other relationships as defined in applicable
statutes is a victim of domestic or sexual viclence.

Leave undar the NJ SAFE Act may be taken for the purpose of engaging in any of the
following activities, for themselves, or a child, parent, spouse, domestic partner, or civil
unlon partnier, as they relate to an incident of domestic or sexual violence:

1) Seeking medical attention;

2) Obtalning services from a victim services organization;

3) Obtaining psycholegical or other counseling;

4) Participating In safety planning, temporarily or permanently relocating, or taking
other actions to increase safety,

5) Seeking legal assistance or remedies to ensure health and safety of the victim; or

8) Attending, participating In, or preparing for a criminal or civil court procesding
relating to an Incident of domestic or sexual viclence.

The full text of the New Jersey SAFE Act Is provided in the Appendix to ihis policy.

IX. PUBLIC EMPLOYER DOMESTIC VIOLENCE ACTION PLAN

Publle employers in the State of New Jersey shall develop an action plan to identify,
respond to, and correct employee performance issues that are caused by domestlc
violence, pursuant to N,J.S.A. 11A;2-6a, and in accordance with the following guidelines:

A. Daslgnate an HRO with responsibilities pursuant to Sections IV and V of this policy.

B. Recognize that an employee may need an accommodation as the employee may
sxpertence temporary difflculty fulfilling job responsibliities,

C. Provide reascnable accommodations to ensure the employee's safely. Reasonable
accommodatlons may Include, but are not limited to, the following: implementation of
safety measures; transfer or reassignment; modifled work schedule; change in work
telephone number or work-station location; assistance in documenting the violence
occurring in the workplace; an Implemented safety precedure, or other
accommodation approved by the employer,

D. Advise the employee of information concerning the NJ SAFE Act; Family and Medical
Leave Act (FMLA); or Family Leave Act (FLA); Temporary Disability Insurance (TDI);
or Americans with Disabilitles Act (ADA); or other reascnable flexible leave aptlons
when an employee, or his or het chlld, parent, spouse, domestic partner, civil union
partnar, or other relationships as defined In applicable statutes Is a victim of domestic

violence.
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E. Gommit to adherence fo the provisions of the NJ SAFE Act, Including that the
employer will not retallate against, terminate, or discipline any employee for reporting
information about incldents of domestic violence, as defined in this policy, If the vietim
provides notice to thelr Human Resources Office of the status or If the Human
Resources Office has reason to belleve an employee Is a victim of domestic violence.

F. Advise any employes, who belleves he or she has besn subjecled to adverse action
as a result of making a report pursuant to this polioy, of the civil right of action under
the NJ SAFE ACT. And advise any employse to contact thelr designated Labor
Relations Officer, Consclentious Employees Protection Act (CEPA) Officer and/or
Equal Employment Opportunity Officer in the event they bslieve the adverse action Is
a violatlon of thelr collective bargainlng agresment, the Consoientious Employess
Protection Act or the New Jersey Law Against Discrimination and corresponding
policies.

G. Employers, thelr designated HRO, and employees should famlliarize themselves with
this polisy. This policy shall be provided to aij employees upon sxecution and to all
new employees upon hiring. Information and resotrces about domestls violence are
encouraged to be placed in visible areas, such as rastrooms, cafeterias, breakrooms,
and where other resource information is located. '

X. RESOURCES

This policy provides an Appendix listing resources and program information readily
avallable to asslst victims of domestic violence. These resources should be provided by
the designated HRO to any victim of domastic violence at the time of reporting.

Xi.  DISTRIBUTION OF POLICY

The Civll Service Commission and the Division of Looal Government Sarvices in the
Department of Community Affairs shall distribute this policy, and any maodifications
thaereto, to publlc employers, The Diractor of the Division of Local Government Setvices
shall release Local Finance Notices satting forth any changes to this policy, as changes

occur,

Xll. OTHER APPLICABLE REQUIREMENTS

In addition to this policy, the HRO and the public employer's appointing authority must
follow all applicable laws, guideiines, standard operating procadures, internal affairs
policles, and New Jersey Attarney General directives and guidellngs that impose a duty
to report.  Additionally, to the extent thal the procedures set forth in this policy conflict
with collective negotiated agreaments or with the Family Educational Rights and Privacy
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Act (FERPA), the provisions of the negotiated agreements and the provisions of FERPA
control.

Xill. POLICY MODIFICATIONS AND REVIEW

A public employer may seek to modify this policy, to create additionat protocols to protect
victims of domestic violerice but may not modify In a way that reduces or compromises the
safeguards and processes set out in this polioy.

The Clvil Service Commission will review and modify this policy perlodically and as
needed,

XIV. POLICY ENFORCEABILITY

The provisions of this polioy are intended to be implemented by the Civil Service
Commisslon. These provisions do not create any promises or tights that may be
enforced by any persons ot entities.

XV, POLICY INQUIRIES & EFFECTIVE DATE

Any questions concerning the Interpretation or Implementation of this policy shall be
addressed to the Chair/Chlef Exacutive Officer of the Civll Service Commission, or their
designee. This policy shall be enforceable upon the HRO's completion of training on
this policy.

Qotober 15, 2019
AUNNL! 2 Whbatzn (ot

Delrdre L. Webster Cobb, Esq.
Chalr/Chief Executive Officer
State of New Jersey

Civit Service Commission

P.O, Box 317

Tranton, NJ 08625
6808-282-4145

hitps./fwww.slate.nl.usfcsc/
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RESOLUTION 2020:048
APPROVING CHANGE ORDER #1 (FINAL) FOR RESURFACING SUNNYBROOK ROAD AND
SUNNYBROOK COURT

WHEREAS, it was necessary to make changes to the contract amount to reflect adjustments to final
contract value based on final quantities installed to maximize the FY2018 NJDOT grant; and
WHEREAS, Change Order #1 (Final) was developed to itemize and authorize those changes.

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of Stratford,
County of Camden, that the following Change Order #1 (Final) documenting an increase in the sum of

$6,634.00 (3%) for a total contract cost of $227,634.00 is hereby authorized.

BE IT FURTHER RESOLVED, that the above referenced Change Order is the first Change Order for
the Resurfacing of Sunnybrook Road and Sunnybrook Court project.

BY:

JOSH KEENAN, MAYOR

ATTEST:

MICHAELA BOSLER,
ACTING BOROUGH CLERK

I, Michaela Bosler, Acting Borough Clerk, do herehy certify the foregoing Resolution to be a true and
complete copy of a Resolution duly adopted at a public meeting of the Governing Body of the
Borough of Stratford held on January 14, 2020.

MICHAELA BOSLER,
ACTING BOROUGH CLERK



RESOLUTION 2020:049
APPROVING CHANGE ORDER #1 FOR RESURFACING OF EVERGREEN ROAD

WHEREAS, it was necessary to make changes to the contract amount to reflect adjustments to the
contract value based on Supplemental Items for removal of existing trees to ensure proper gutter flow
and eliminate possible future tree collapse due to root damage; and

WHEREAS, Change Order #1 was developed to itemize and authorize those changes.
NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of Stratford,
County of Camden, that the following Change Order #1 documenting an increase in the sum of

$28,800.00 (14.7%) for a total contract cost of $225,115.05 is hereby authorized.

BE IT FURTHER RESOLVED, that the above referenced Change Order is the first Change Order for
the Resurfacing of Evergreen Road.

BY:

JOSH KEENAN, MAYOR

ATTEST:

MICHAELA BOSLER,
ACTING BOROUGH CLERK

I, Michaela Bosler, Acting Borough Clerk, do herehy certify the foregoing Resolution to be a true and
complete copy of a Resolution duly adopted at a public meeting of the Governing Body of the
Borough of Stratford held on January 14, 2020.

MICHAELA BOSLER,
ACTING BOROUGH CLERK



RESOLUTION 2020:051
A RESOLUTION PROVIDING FOR A MEETING NOT OPEN TO THE PUBLIC IN
ACCORDANCE WITH THE PROVISIONS OF THE NEW JERSEY OPEN PUBLIC MEETINGS ACT,
NJSA 10:4-12

WHEREAS, the Governing Body of the Borough of Stratford is subject to certain requirements of the
Open Public Meetings Act, NJSA 10:4-6 et seq., and

WHEREAS, the Open Public Meetings Act, NJSA 10:4-12, provides that an Executive Session, not
open to the public, may be held for certain specified purposes when authorized by Resolution, and

WHEREAS, it is necessary for the Governing Body of the Borough of Stratford to discuss in a session
not open to the public certain matters relating to the item or items authorized by NJSA 10:4-12b and
designated below:

(1) Matters required by Law to be Confidential: Any matter which, by express provision
of Federal law or State statute or rule of court shall be rendered confidential or excluded from the
provisions of the Open Public Meetings Act.

(2) Matters Where the Release of Information Would Impair the Right to Receive
Funds: Any matter in which the release of information would impair a right to receive funds from the
Government of the United States.

(3) Matters Involving Individual Privacy: Any material the disclosure of which
constitutes an unwarranted invasion of individual privacy such as any records, data, reports,
recommendations, or other personal material of any educational, training, social service, medical,
health, custodial, child protection, rehabilitation, legal defense, welfare, housing, relocation, insurance
and similar program or institution operated by a public body pertaining to any specific individual
admitted to or served by such institution or program, including, but not limited to information relative to
the individual's personal and family circumstances, and any material pertaining to admission,
discharge, treatment, progress or condition of any individual, unless the individual concerned (or, in the
case of a minor or incompetent, his guardian) shall request in writing that the same be disclosed
publicly.

(4) Matters Relating to Collective Bargaining Agreements: Any collective bargaining
agreement, or the terms and conditions which are proposed for inclusion in any collective bargaining
agreement, including the negotiation of the terms and conditions thereof with employees or
representatives of employees of the public body.

(5) Matters Relating to the Purchase, Lease or Acquisition of Real Property or the
Investment of Public Funds: Any matter involving the purchase, lease, or acquisition of real property
with public funds, the setting of banking rates or investment of public funds, where it could adversely
affect the public interest if discussion of such matters were disclosed.

(6) Matters Relating to Public Safety and Property: Any tactics and techniques utilized
in protecting the safety and property of the public, provided that their disclosure could impair such
protection. Any investigations of violations of possible violations of the law.



X (7) Matters Relating to Litigation, Negotiations and the Attorney-Client Privilege:
The topic of discussion is related to Attorney/Client Privilege. These items are for #7 of the Executive
Session Resolution for matter relating to litigation, negotiations, and the Attorney-Client Privilege.

(8) Matters Relating to the Employment Relationship: Any matter involving the
employment, appointment, termination of employment, terms and conditions of employment, evaluation
of the performance of promotion or disciplining of any specific prospective public officer or employee
or current public officer or employee employed or appointed by the public body, unless all the individual
employees or appointees whose rights could be adversely affected request in writing that such matter
or matters be discussed at a public meeting.

(9) Matters Relating to the Potential Imposition of a Penalty: Any deliberations of a
public body occurring after a public hearing that may result in the imposition of a specific civil penalty
upon the responding party or the suspension or loss of a license or permit belonging to the responding
party bears responsibility.

NOW, THEREFORE BE IT RESOLVED by the Governing Body of the Borough of Stratford, assembled
in public session on January 14, 2020 that an Executive Session closed to the public shall be held on
January 14, 2020 at approximately 7:00 p.m. in the Justice Facility, 315 Union Avenue, Stratford, NJ
for the discussion of matters relating to the specified items designated above. It is anticipated that the
deliberations conducted in Closed Session may be disclosed to the public upon the determination of
the Governing Body that public interest will no longer be served by such confidentiality.

BY:

JOSH KEENAN, MAYOR

ATTEST:

MICHAELA BOSLER,
ACTING BOROUGH CLERK

I, Michaela Bosler, Acting Borough Clerk, do hereby certify the foregoing Resolution to be a true and
complete copy of a Resolution duly adopted at a public meeting of the Governing Body of the Borough
of Stratford held on January 14, 2020.

MICHAELA BOSLER,
ACTING BOROUGH CLERK



RESOLUTION 2020:051
APPOINTMENT OF REDEVELOPMENT FINANCIAL CONSULTANT

WHEREAS, the Local Public Contracts Law requires that the resolution authorizing the Award of
contract for “Professional Services” without competitive bids must be publicly advertised;

NOW, THEREFORE, BE IT RESOLVED, by Mayor and Council of the Borough of Stratford, County of
Camden, State of New Jersey, that

Be appointed as Redevelopment Financial Consultant for the Borough of Stratford for the year 2020 to
perform the professional services ordinarily provided by a financial consultant for the Borough of
Stratford and to receive such compensation as may be reasonable for such services. Said
is a financial consultant authorized by law which practice is

regulated by the laws of this State.

BY:

JOSH KEENAN, MAYOR

ATTEST:

MICHAELA BOSLER,
ACTING BOROUGH CLERK

I, Michaela Bosler, Acting Borough Clerk, do hereby certify the foregoing Resolution to be a true and
complete copy of a Resolution duly adopted at a public meeting of the Governing Body of the Borough
of Stratford held on January 14, 2020.

MICHAELA BOSLER,
ACTING BOROUGH CLERK



